
The City of York is buHdlng1 a strong !leadership tea.mi to deliv,er

resuil.ts,. im1p,rove services, and move our 6 in 26 Strategic 

Priorities forward. 

Hl,OW YOU CAN IHELP

0 e, 
LOOK WITHIN YOUR NETWORK 
Think o'f professionals you trust and r-espect­
locally or beyond Yorik. 
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co lllaborat:e ac,ross teams, and a r,e committed 
to pub ic service. 
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TH INK BROADl Y 
Candidates may come fr.om government, 
private sector, nonprofit, or military backgrounds. 
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AK T E CONN ECTIO 
Encourage them to ,explore opportunities with 
the City of York and submit their i nte:rest. 

SHARE TH IS, OPIPORTUNIITY
Fo:rward this information to colleagues, 
professional groups; and networks . 

STAY E G.AGED 

• -. Continue identifying talent as we bufld a
strong leadership pipelline for York. 

WHY n MATTIERS 

.,/ ,Better city services 
.,,, $.tronger operations 
.,,, Acc..ountabrlity & performance 
.,,, long-t:erm success fo; York 

BE PART OF 
THE SOLUTION. 

YOUR NE.TWORK MATIER:S. 

YOUR RECO:MMEINDATION MATTERS . 

YOUR CITY MAliTEIRS. 

' 

TRONGER V _
IG ER 

TAKE 10 MINUTES. 

IDENTilFY UP T 10 6 LEADERS. 

SUBMIT A CANDIDATE 

•. � EMAIL:
W mayorsoffice@y,oirkcity .. 01rg

SUBJECT 
I
LINE: 

eadership Recruitment lask 

Force Can id ate Referra I 

PLEASE !INCLUDE: 

✓ Name & contact information

✓ Position of interest (irf known) 

✓ IBr1ief summary o.f qualirfications

✓ or why you recommend them

SCAN HERE 
to view •cu1nrent 
leader.ship opportunities 
and submit inter,est: 
govern mentj obs, com/ca reers/yorkpa 

(¥") 6 IN 26 STARTS WITH LEADERSHllP. 
V RIGHT PEOPLE. RIGHT ROLES. RIGHT NOW. FOR A BRIGHTER YORK. 
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